ANNEX | - Work Plan and Evaluation Plan

Project Goal: To create a comprehensive regional program in collaboration with The Greater Trail Community Skills Centre, Kootenay Career Development
Society and Selkirk College, that enables and fosters the positive experience of women integrating into technical training and work, leads to greater economic
security for the women involved, and contributes to solutions for the Kootenay district and Canada’s skills shortage crisis.
Objective: A) Women who enter programs such as Selkirk College’s STEP Program and other technical training will be more effectively prepared for success
in technical training/work through elemental personal/professional skill development, occupational assessment/fitness training, and career planning.

Expected Outcome for this objective: Two sets of 12 women will take part in a preparatory training course, 3-days a week, for 12 weeks to prepare
themselves to go on to technical training and/or work.They will all be prepared to make informed career decisions in terms of direction at the end of the course.

Fill out the template sheet for each project objective. Please consult the Glossary of Terms for a definition of key elements.
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