
Resource l i s t f o r F a c i l i t a t o r ' s Reference 

The f o l l o w i n g i s a reference l i s t compiled from a large number of 
workshops using the s l i d e show, What Happens To Women In Tradesland". I t i s not 
necessary that p a r t i c i p a n t s name each b a r r i e r or a t t r a c t i o n on the l i s t ; time and 
the f a c i l i t a t o r ' s i n c l i n a t i o n w i l l determine the length of emphasis placed on these 
questions in the d i s c u s s i o n guide. We have placed a s t a r next to those issues that 
i t i s more e s s e n t i a l t o note, and t h i s may sometimes require prompting on the part 
of the f a c i l i t a t o r . 

ATTRACTIONS 

higher wages * 
f a s c i n a t i o n with mechanical w o r l d * 
t a n g i b l e accomplishments* 
challenge of new f i e l d 
challenge of being a pioneer 
health and well-being doing p h y s i c a l work* 
often out of doors 
s e c u r i t y of a union 
greater status and r e s p e c t * 
camaraderie of a crew* 
learning p r a c t i c a l t h i n g s * 
love of the type of work 
union of brain and muscle* 
v a r i e t y of kinds and places of wcrk 
m o b i l i t y of s k i l l * 
independance* 
informal c l o t h i n g 
p h y s i c a l development 
mastering d i f f i c u l t s k i l l s * 

BARRIERS 

pioneer - few charted c o u r s e s * 
o u t s i d e r - woman in a man's t e r r i t o r y * 
reception often h o s t i l e and confusing* 
c h i l d c a r e * 
d i f f i c u l t y in g e t t i n g i n t o t r a i n i n g 
employer r e s i s t a n c e * 
lack of networks and contacts in these f i e l d s * 
p r e j u d i c e - people tend to th i n k of the jobs 

as men's jobs 
perception that women can't do the same kinds 

of jobs as men * 
preconceived notion t h a t women lack strength 

and endurance * 
" " t h a t they need s p e c i a l 

f a c i l i t i e s * 
" " t h a t women only work t i l 

they get married 
many women are s o c i a l l y programmed with 

low s e l f esteem and low s e l f - c o n f i d e n c e 
pressure to succeed " f o r a l l women" 
i s o l a t i o n * 
conspicuousness 
lack of support from: f a m i l y , f r i e n d s , co-worker 

i n s t r u c t o r s , c o u n s e l l o r s * 
lack of f i n a n c i a l support* 
language: t o o l s , male terminology, expressions 

of anger, swearing, e t c . 
harassment: both sexual and gender* 
employer's reluctance and shyness in de a l i n g 

with issues of harassment* 
women lack b l u f f i n g s k i l l s and are often a f r a i d 

of making mistakes 
lack of opportunity f o r background/development 

in mechanical s k i l l s * 
a t t i t u d e s of working world that women 

can't/shouldn't, are weird i f they 
want t o * 

In d e a l i n g with question #6 i n the d i s c u s s i o n guide, i t i s us e f u l to break the 
p a r t i c i p a n t s i n t o s m a ller groups and have each group work on ways of r e s o l v i n g a d i f f e r e n t 
set of b a r r i e r s from the l i s t , and report back to the large group. This way, more c r e a t i v e 
time can be spent on each i s s u e , and most of the l i s t can be covered. 

Ensuring t h a t tradeswomen are present to speak to these issues from r e a l 
experience i s v i t a l to a t r u l y productive d i s c u s s i o n . 
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